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1. Introduction

Nowadays home-based work is advertised predominantly as a good 
way of combining work and private life impossible when a  job is 
carried out in a standard workplace. It is a contemporary trend 
that symbolizes flexibility and more freedom to plan a  work day
with respect to personal or family needs of the individual. It is used 
mainly thanks to IT technologies enabling people to work remotely, 
especially knowledge-based workers.

That is the general characteristic of this phenomenon. European
Contact Group in the Czech Republic has been dealing with this 
issue since 2002. In 2002 – 2006 it carried out two qualitative 
researches focusing on this phenomenon whose outcomes were 
published in 20061 . The outcomes of the researches showed that
the above described characteristics rather reflect the situation of
secondary school and university graduates performing knowledge-
based work. The other group is represented by people who carry
out manual work at home. With respect to the public debates on 
flexible ways of employment manual work carried out at home is
the only form of employment that is absent. It is neglected part of 
the job market that in general has not been looked into yet within 
the Czech environment.

The tradition of home-based work in the Czech Republic goes 
back to the period before 1989. Its forms changed in the period 
of transformation and subsequent globalization of the Czech 
economy; it often went across to the sphere of grey economy. Its
features are rather those of “home-based work” connected to the 
global increase in informal work, off-shore production seeking
cheap labour and insufficient protection of human and

1 Šindlerová, I. 2006. Home-based Work: a Precarious and Underpaid 
Occupation or a Flexible Option Ensuring Life-Work Blalance? Prague: EKS.
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occupational rights which is within the scope of interest of 
international trade unions (e.g. ICFTU)2  and human and legal 
non-governmental organisations.
Being left without much monitoring, manual home-based work
in the Czech Republic became a theme of another qualitative 
survey carried by EKS in 2008; this publication summarises its 
outcome. The research objective was finding out to which extend
manual home-based work could be considered a profitable and a
flexible form of combining private and working environments, i.e.
motivation for choosing it. Importantly the findings broadened our
knowledge of types of work carried out from home and working 
conditions in this environment. Another subject of the survey was 
the influence of home-based work on the gender role within a
family.

The research was carried out with the support of Ministry of
Labour and Social Affairs of the Czech Republic. Herein the
European Contact Group in the CR wishes to thank all the survey 
respondents. 

We strongly believe that this publication will increase debates 
on the phenomenon of home-based work pointing out the risks 
connected to manual home-based work and that it will eventually 
become an objective of the relevant state authorities. 

2 International Confederation of Free Trade Unions
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2.  Definition of Manual Home-Based Work and
      Methodology 

The study stems from findings obtained in the sociological research
based on qualitative methods of data collection and analysis. 
Performing manual home-based work was the basic criteria for 
selection of the pattern. Definition of manual home-based work,
like in the previous researches (Šindlerová 2006:3), is taken from 
Convention 177 from 1996 passed by the International Labour 
Organisation (ILO), which defines home-based work as:

o Work carried out at home for remuneration, other than 
common everyday housework. 
o Work carried out by persons who do not have employee 
status and do not enjoy any employee rights. 
o Work which is not registered as self-employment and 
is carried out by persons who do not have any regular 
income3. 

The definition is enlarged predominantly by formal labour practises
including flexible contracts of employment, such as “agreements to
complete a job” or “agreements to perform work”.
For the purposes of this study, we define home-based work as
work carried out both informally (“off the books”) and within a
formal employment relationship following the ILO definition at
the same time. 
From the pool of potential respondents, we excluded those workers 
who had a trade licence as we define such persons as being self-
employed. 

Addressing of the respondents was done via announcement 
published by EKS and other non-governmental organisations and 
institutions operating on the territory of the Czech Republic. 

3Convention 177, ILO,1996.
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The other and obviously more successful way of contacting
respondents the research team used was through friends, relatives 
and other private persons. Latency and its common informality 
complicated recruitment of respondents who did not want to risk 
that the details from their working life would be made public. They
usually responded through people who they knew and could trust. 
Further we used “a snow bowl effect” method when interviewers
were getting new contacts from respondents.

Data collection that took place from July till October 2008 was 
based on qualitative method of deep semi-structured interviews. 
In total we carried out 15 interviews on the whole territory of the 
Czech Republic. 

The table below compiles basic demographic data about respondents. 
The majority of respondents were women, only one interview was
conducted with a male respondent. It reflects the actual situation
(only hypothetically speaking as there is no relevant quantitative 
and representative data for the Czech environment available with 
respect to this issue) where manual home-based work is performed 
by women more than by men. As the overwhelming majority 
of the respondents were women (the interview with the male 
respondent was for its specifications used only marginally) the text
is formulated in female gender. Stemming from our experience 
and experience of other non-governmental organisations working 
in the field of integration of foreigners to the society ’s this form of
work is one of the few job opportunities the Czech labour market 
offers to immigrants. Therefore including them in the target group
was another objective of the given study.

Even though the interviewers showed much effort in search of
potential immigrant respondents and thus turned to relevant non-
governmental non-profit organisations, only one interview was
conducted with an immigrant respondent (see further note to 
table 1).
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The interviews were transcribed, made anonymous and worked
out with a qualitative method of data analysis (entrenched theory) 
using the Atlas/ti programme.

Table 1. Basic demographic respondent information

Alias Sex Age Ma-
rital 
Status

Chil-
dren - 
Num-
ber 
and 
Age

Education Social 
situation/
employ-
ment 
status  5)

City 
size6)

Magda Female 30-
35 

Marri-
ed

3 (1, 
5 and 
7) 

Secondary Parental 
leave

Village

Ema Female 28 Single 
(living 
with a 
part-
ner) 

 - Secondary Employ-
ed

Town 
(7 000 
inhabita-
nits) 

Karla Female 36 Marri-
ed 

3 (3, 
6 and 
9) 

Secondary 
vocational 
training

Parental 
leave 

město 
(30 000 
inhabi-
tants) 

Pavel Male 52 Marri-
ed

2 (24 
and 
25) 

Secondary Employ-
ed

Village

Helena Female 42 Marri-
ed

 - Secondary 
vocational 
training

Employ-
ed

Village

Darja
4)  

Female 36 Marri-
ed 

5 (3, 
5, 13, 
15, 16 

Higher 
vocational

Parental 
leave 

Town 
(23 000 
inhabi-
tants)

Silvie Female 35 Marri-
ed

1 (7) Elemen-
tary

Employ-
ed

Town 
(23 000 
inhabi-
tants)
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Olga Female 33 Marri-
ed

2 (7 
and 
10) 

Secondary Employ-
ed 

Town

Leona Female 33 Marri-
ed

2 (5 
and 
7)

University Employ-
ed (part-
-time 
job)

Town

Nikola Female 55 Marri-
ed

2 (27 
and 
31)

Secondary Disability 
pnsion

Town

Renata Female 75 Marri-
ed

2 (48 
and 
50)

Secondary Retire-
ment 
pension

Town(7 
000 
inhabi-
tants) 

Anna Female 42 Divor-
ced

1 (17) Secondary 
vocational 
training

Solely ho-
me-based 
work

Town(7 
000 
inhabi-
tants) 

Zdena Female 44 Marri-
ed 

2 (19 
and 
22) 

Elemen-
tary

Employed Town 
(7 000 
inhabi-
tants) 

Gita Female 27 Single 
(living 
with a 
part-
ner) 

1 (1) Secondary 
vocational 
training

Parental 
leave

Village

Irena Female 44 Marri-
ed

3 (20, 
23 
and 
25) 

Secondary Employed Town 
(24 000 
inhabi-
tants)

4) Darja, an immigrant, has been living in the Czech Republic for 4 years; status: 
asylum seeker
5)  Size: village up to 1 000 inhabitants; town over 1 000 inhabitants 
6) Social situation/employment status: unless stated otherwise in case of 
employment it is a full-time job
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The following text is divided into five chapters by topic. Different
aspects of the respondents’ work and family lives are analysed in 
each chapter.

3. What Can Be Manufactured in a Living Room? 
    Products and Methods of Work

Manual work carried out at home identified in this research has
a common element – an actual product or semi-finished product
at the end of its process. In some cases home as a  workplace 
becomes only part of a bigger chain where each operation within 
the production is done by a different person, either at home or in a
workshop of the company assigning the work. Sometimes a whole 
product is manufactured from the initial to the final step. This is
usually a case of people who work independently without a work 
provider and who make up the products, manufacture them and 
often sell themselves. Packing by pieces and putting the products
into boxes are often parts of the assigned work. Some people carry
out more than one work at the same time. We will briefly outline
types of work and final products. In order to provide complete
overview of the up to now described manual work performed 
from home in the Czech Republic we will add enumerations from 
previous researches.

Assembling line cords
Fining of end wires, cutting, unwrapping, sorting by color, setting 
on a connector. The product is supplied to a home environment for
completion from a factory manufacturing cables. It is subsequently 
sent back to the factory for final adjustment of the connector and
control of its function. A special pair of pliers is needed.   

Assembling decorations for making wreaths 
Sticking small ornaments made of chemical pulp or ribbons 
to sticks (stalks). It is a semi-finished product that had been
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previously operated in a worki environment at home (soaking 
in starch). Afterwards it is returned to the workshop where it
undergoes varnishing and where it is used for manufacturing 
flower ornaments and wreaths.

Assembling wire wools  
Knitting of wire wools and plastic wools till its final form, packing
per pieces. Knitting-needles are needed. It is the final operation in
the production after which the product is expedited.

Assembling promotional articles, wish cards    
Wide range of activities – inserting promotional articles into 
magazines, assembling paper cards, assembling promotional 
articles, boxes, pasting ornaments, inserting articles into envelopes, 
packing per pieces, putting into boxes, etc. Semi-finished products
are usually supplied from printing houses, final products are either
expedited or sent to other people or workshops to be finished or
checked. The final check is performed by the end customer often
abroad. In case the product does not reach the required quality it is 
returned to be remade. Glues, hot melt glue gun, scissors, Stanley 
knife etc. are needed.  

Handmade production 
Manufacturing necklaces, Christmas and Easter decorations, 
batik, fabric ornaments, paper wish cards, soap, etc. Production 
is initiated by the workers. They offer and sell their products
themselves. 

Arranging dried flowers
Making wreaths, bunches of flowers, decorative ornaments from
products of nature. Production is initiated by the workers, orders 
often come from their surrounding.

Making wicker baskets
Home-made production of products from wicker, mainly baskets. 
Complete process from collecting twigs until selling finished
products from home.
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During the interviews other types of home-base work the workers 
used to perform in the past were mentioned, i.e. assembling 
tracking sticks and making food decoration (“parasols”). 

Our previous researches identified following activities performed
at home: 
making and assembling hair colour swatch charts, assembling hair 
catalogues, assembling adjustable date-stamps, rosary-making, 
making  fashion and costume jewellery, making glass chandeliers, 
making work-clothes, decorating tin miniatures and assembling 
baby soothers.

4. Why, for Whom and What Kind of Employment?
4.1 Motivation for Home-Based Work

The main reason people take on home-based work is the 
remuneration. It is an improvement of their financial situation;
however significant is not the amount of remuneration itself
but the fact that it is the only income or the only extra income 
accompanying other employment or social benefits. Manual
home-based work is in general carried out by persons with lower 
education, persons discriminated in the labour market or persons 
who are already excluded from the labour market offer (see table
1). Further they are women who opted for home-based work 
because they look after another person, or persons and for whom
home-based work is in the end more profitable than commuting to
a distant workplace. In general this group consists of people with 
lower income.

Aside from some exceptions, manual home-based work does not 
require previous qualification, workers usually undergo short-
term training conducted by the work provider. The group of
respondents was formed by mothers currently on maternity leave, 
pensioners, persons on disability pension, unemployed, persons 
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with full-time employment (performing manual at the same time) 
and a person whose only income source was manual home-based 
work. Financial motivation is, however, not the only reason the 
respondents opt for working from home. They identified other
than economical reasons with respect to other sources of income 
within the family. 
Personal self fulfilment is viewed as another reason for choosing 
home-based job apart from the financial one especially for mothers
who have been on a maternity leave continuously for many years. 
They show obvious effort to alternate permanent child-care and
household chores with other activity.

“It is some kind of a creative activity that I need to certain extend, 
that’s my nature, I wouldn‘t’t be satisfied with doing nothing with my
hands when I know that I might be able to do something. Simple as 
that, I wanna make use of it. And a bit of money here and there, but 
really, it’s not crucial.”  MAGDA 

Other respondents (in many cases together with their partners) 
opted for home-based work in order to use their spare time in their 
retirement or after their normal employment  more effectively.

“Well, it’s not really necessary, not at all but it’s kind of a good extra 
income when the work is paid better. But to sit in front of TV doing 
nothing I can as well do something with my hands, it’s better…” 
IRENA

“…the need to diversify everyday life. Not really financial motivation,
‘cause this kind of work’s not usually paid that well. Well, of course it’s 
pleasing when you earn something yourself but for me it’s mainly to 
vary the stereotype.” LEONA    

“Well, I was led by the fact that I could better my financial situation.
But as well because we’re not that old not to do anything. (…) It’s like 
sort of a hobby for us as well.” RENATA
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Home-based work was a solution in a difficult life situation for 
ANNA, a single parent with one child and IRENA who started 
earning money at home when she had lost her job. Both carried 
on performing the home-based activities even after their situation
improved and IRENA even after returned to her standard job.
DARJA, asylum seeker has found herself in a complicated 
situation as she is – like her husband – unemployed and supports 
five dependant children. Home-based work is the only financial
source she has at her disposal. As a foreigner DARJA experienced 
discrimination when seeking job described in her responds. 
Last group is formed by people whose hobby eventually became 
their occupation. It is PAVEL who makes wicker baskets and 
HELENA who dedicates to arranging dried flowers. Both of them
have a full-time job and carry out home-based work in their spare 
time.

Regarding dependent activities prevailing in the analysed pattern 
the majority of the respondents got to know about the work 
from their relatives, friends or neighbours who had already been 
performing such an activity. Advertising on announcement boards 
in their domicile. This type of work is predominantly connected to
the region, i.e. place of business of the company producing the semi-
finished products for further manufacture or providing the work.
Some companies have had a many years’ tradition of manufacture 
partially distributed into home workplace environments. 

Independent workers (without work providers) are bound to the 
region of their residence with respect to their sales. First of all they 
sell products directly from their homes, or they produce them for 
customers from their closest surroundings that covers their offer
(bunches of flowers and baskets). The other case concerns mothers
with children who supply local shops with home-made products 
or occasionally sell them at markets or cultural events. Due to 
financial situation and family duties they are not willing to travel
to more distant areas.
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When the research was carried out the respondents had been 
performing home-based work activities for 3 moths up to 12 
years. It was viewed as a long-term strategy mainly by those whose 
opportunities in the labour market are limited or none. These
are persons on retirement pension and a blind woman on total 
disability pension. This category includes women on maternity
leave with higher number of children. MAGDA, living in a village 
with 3 children (1, 5 and 7), sees her chances for employment 
rather sceptically as she has limited skills and the labour market 
does not favour women with small children.

“I doubt that someone would employ me now, with three kids. With 
the languages skills I have it’s not really good,, well, at least I’ve got 
my driving licence finally. So chances are quite limited.” MAGDA  

These reasons would make her turn this activity into business after
her maternity leave has finished.

Other women would be interested in performing home-base work 
at least during their maternity leave; afterwards they would like
to find a standard job. Like MAGDA they are aware of restriction
the labour market embodies. Manual work is done by women who 
would opt for a job in a factory taking into account the opportunities 
their regions offer; this would solve a question of combining shift
work with opening hours of educational institutions (of pre-
elementary and elementary). In case that a partner does shift work
it is crucial to combine employment in such a way that partners 
could take turns in child-care but at the same time would be able 
to create space for the family life. Therefore they would prefer
to work either morning or afternoon shifts or part-time only.
However, considering local situation in the labour market such 
flexibility in their employer’s approach is rather unlikely. None of
the women respondents on maternity leave considers returning to 
her previous job. Considering that these women will not adjust 
their occupational requirements to the regional labour market it is 
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likely that home-base work will be the solution for them even after
maternity leave is over.

Women who were forced to opt for home-based work due to 
financial problems view this type of activity as a temporary
solution.  

“No, no way as a permanent job…the financial aspect of it made
us do it…if I’d money I wouldn‘t be looking for anything like that.” 
SILVIE (Silvie’s husband has been suffering a long-term illness at
home care and he is actively participating in the home-based job. 
Silvie plans to terminate this work under the circumstance that her 
husbands should cure and get employed.)  

“Yeah, we don’t have anything, so at least something to do at home. 
Once  we both work normally we’re not gonna do that because you 
don’t get much from it, to sit, all of us doing it at home, we’d rather 
go to work and work, both my husband and me.” DARJA (Darja and 
her husband are asylum seekers and have not been able to find a
job in the long term.)

As it is obvious from the latter citation, DARJA does not consider 
home-based work normal. She is far from being the only one within 
the respondents’ group. Home-based work is something that differs
from the standard, i.e. place of employment. Surprisingly ANNA is 
of the same opinion even though she has been working at home for 
12 years full time and it is her only source of income. What is the 
criteria for assessing work as normal? Following chapters will show 
possible reasons for the above assessment; home as a workplace 
does not weigh the same as a distant workplace and partially lack of 
time flexibility not common, i.e. not normal for a factory job. And
last but not least it is very much related to relatively low wages.
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4.2 With or Without a Contract? Work Providers, Labour 
       Relations

Work that is done at home is to certain extend isolated, hidden 
from the outer interference. It often gives space to unnormalized
practices in the employment field from both parties, the employers
and the workers. Workers who manufacture and sell products from 
home work in all examples informally. Two of them have suspended 
their trade lincence and occasinally supply their products to their 
friends’ shops or sell them at markets. They reason that with such
a small amount of work they earn so little money that complying 
with the demanding obligations connected to holding a valid trade 
lincence would not pay off.

Informal work without a contract is carried out by persons who 
are in a subordinate relation to the work provider. However, it is 
not the case of a direct informal relation to the provider. Work is 
organized through a intermediary. The system repeating itself in
different sectors is described below by one of the respondents:

“…well, that woman has with him (work provider – ed. note) some 
kind of an agreement, she’s been doing it for years. So, they’ve agreed 
that they’re gonna deliver it and that she’ll simply distributes to it 
here. I have no idea if she gets anything for that, I don’t know, I don’t 
ask…(…) She pays me cash on the nail…” 7     

Friends or relatives are identified as the work providers in other
examples. Here we encounter a form of a contractual relationship. 
Most commonly they are“agreements to complete a job” and 
“agreements to perform work” that are renewed at the beginning 
of each calendar year. In these cases employers (predominantly 
regarding the agreements to complete a job) monitor number of 
hours worked and monthly wages and adjust these figures within
the restrictions determined by law; this can be done by including 
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the wages exceeding the monthly limit in the successive months 
likewise. In order to get a  tax relief home-based workers and their 
families apply a system of distributing the work among the family 
members. In many cases the above mentioned agreements were 
singed by grandparents or other retired family members. However, 
work was shared amongst more people.

“It is a normal agreement for pensioners, to reduce the taxes, so kind 
of an agreement (…).  So it’s as if I’d never seen it…Well now, I had 
it  renewed to my name, when I’m on maternity leave but otherwise 
it’s valid on grandmothers, friends, ‘cause if it’s for pensioners, there’s 
no tax but something like that my grandma said that it’s a work 
agreement or something like that (…) So we have it actually written 
on three grandmas.”

There is an evident lack of knowledge of labour relations amongst 
the respondents. Many of them have never seen the work contracts 
as they are concluded with their relatives. They do not distinguish
between terms and conditions of “agreements to complete a 
job” and “agreements to perform work”. So far they have not 
experienced getting unpaid therefore they are not interested in the 
work contracts’ details. They absolutely trust the work providers or
intermediaries who they know personally. It means that they appear 
in a dependent subordinate position bring variety potential risk. 
First of all the amount of work, thus the subsequent remuneration 
is never guaranteed. They never know in advance if there will be
enough or any work at all in the following month. With respect to 
their labour relations they can neither influence a pay rise that has 
not been given to them for years despite the inflation. It seems that
the working conditions are of less importance or they are simply 
disregarded unlike under standard employment. 

7Due to the sensitivity of the information given we avoid identification of the
respondent in the above quotations 
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They accept their current situation as it is without criticizing. The
fact that home-based work is for the majority of the respondents 
not the only income is a significant factor.

On the other hand, one woman has worked from home for 12 years 
with “agreements to perform work” whereas it is her only source of 
income and in fact it is performed on the full-time basis.

This kind of “employing” is certainly more profitable for the
work providers as they do not carry full responsibility for the 
employer nor have to pay high taxes. They are covered in case of
lower sales because termination of “agreements to complete a job” 
and “agreements to perform work” is relatively easy. They do not
consider overtime hours nor additional charges for work carried 
out on weekends. The main reason for supplying home-based
business is, however, cutting in costs for operation. Suppliers 
also save money on wages that are very low, often lower that the
minimal wage. Here we face again the “abnormality” of  home-
based work. People accepting this kind of work are aware of the 
low wages. Nevertheless, they agree to the terms because they 
appreciate the opportunity to earn extra money. Is it necessary 
to point out that majority of the respondents described their 
relationship with the providers as “good” and they claimed to have 
“no reason to complain”. ANNA describes her relationship with 
her work provider as below:

“So, I have a work contract and the relationship is really good, it’s 
in fact kind of a family enterprise where they really try ‘cause it’s 
important for them that people should do it well, they pick people. 
It’s true that sometimes they hire someone and two months later they 
sack him ‘cause he doesn’t do it right. But it’s really good ‘cause if I 
oblige them they oblige me. And you can always make a deal with 
them if I need or I’m behind with work and I need to earn more. It’s 
a necessity so they oblige me, give me more work or that they pay me 
differently.” ANNA
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At the same time ANNA admits that in all those 12 years she’s been 
working at home she has not taken her whole holiday entitlement 
together. On the contrary she appreciates that whenever she needs 
to go to the doctor based in the neighbouring town she can do so. 

The declared flexibility in this sense means being constantly ready
to work because it is the only source of income and secondly it 
is necessary to meet the supplier’s obligations as un-normalized 
work contract does not provide any liability. Having chosen such 
voluntarily, Anna as well takes responsibility for un-normalized 
working conditions. 

“And if I complained for example that I didn’t get extra money for 
Saturdays, Sundays or afternoons, nights, it’s my problem, right, I
can go to a place where they’d pay for it. It’s just what’s in the contract 
and if I do this work at night and I’d get paid extra cash somewhere 
else, it’s my problem. I chose that myself.” ANNA
It is necessary to mention that ANNA is living in a house together 
with her parents and thanks to their support she is not paying 
for housing. Therefore the pressure on her earning is somehow
reduced. 

Who provides home-base workers with work? Only fragmentary 
information has been obtained from respondents’ replies. The
respondents do not have much information, moreover do not find
it useful as described above in connection with work contracts. 

“You mean the employment agent, yes, I’m in touch with him, because 
I take my work from him but the end one (provider – ed. note) no, I 
don’t know anything, what company it is…” IRENA

“Well, some one said he imports from Germany. But where from, how 
and what she didn’t ask, she wasn’t interested in asking.” DARJA

“I go over to one woman’s place. And she hands it out…well, some 
German is bringing it. It goes everywhere around the world, I know 
that, I mean that it’s exported.” ZDENA
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The source information about the origin of the products are often
labels, price tags, content of promotional leaflets or stickers that
they adhere to products. They are in different languages, with price
tags being in Euros. Thus they deduce where their products are
exported. 

From available information we can assume that within the group 
of our respondents work suppliers are predominantly Czech 
medium-sized enterprises that get orders from abroad. Germany, 
Switzerland and other EU countries were mentioned. Concerning 
promotional articles manufacture work is provided by printing 
houses that print semi-finished products according to the set
patterns; these semi-finished products are partially processed
directly in the printing house and partially sent out to home-based 
workplaces. Other products, like cords or wire wools are made by 
Czech companies that supply foreign markets. It means that these 
are not foreign companies operating on Czech territory as was 
often the case of our previous surveys (Šindlerová 2006:16).  

As we have already mentioned home-based work is frequently 
organized by individuals. Women commute to collect their work 
either to firm’s headquarter or to intermediary’s contact point.
Both parties have a personal contact and it seems that certain level 
of flexibility is aimed at. The fact that this flexibility is partially
recovered from women workers side by intermittent work under 
pressure and above mentioned low wages will be analyzed in the 
following chapters. 
 
5.Working Conditions of Manual Home-Based Work 
5.1. Home as a Workplace, Workplace Safety 

Whereas work at computer which is the most common type 
of knowledge-based work performed at home, it does not take 
up much space within the household, manual labour for which 
material and tools are needed can become problematic. Apart 
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from two respondents that had a workshop at their disposal within 
a house that prevented them from interfering in the household 
life, none of the other women had a designated workplace. Most 
commonly a living room was their workplace. Most of them say 
that they work while watching TV. In other households work is 
done in the kitchen on the dining table. It causes discomfort to all 
family and partially health risk connected to children at home. 

“When a baby is toddling around, I once sewed through my finger
because I stepped on that foot pedal. That happened at least three
times…” MAGDA

“I have to be careful, there are like needles, or wires, like hard ones, 
you have to cut…and I always have to be careful do that kids would 
step on it. Yesterday, just, Monika was calling – something in foot 
– screamed. And exactly that little small…” DARJA

Enough space is needed when manufacturing, assembling or 
wrapping in order to spread all particles for assembling; room 
for semi-finished products and  finished products is necessary.
Finished products are usually taken away in a week or two-week’s 
period, so bags ready to be deliver are obstructing. Some types of 
work, like cords assembling produces trash that needs to be thrown 
away. All types of work are accompanied with increased disorder, 
some with dustiness.

“My workshop is the kitchen. And when you’re cutting those little 
cords, it’s flying all around because you’re cutting the little pieces and
you have it everywhere, the shielding too, so we were doing it on 
linoleum floor, you sweep that off and it’s clean again. But everything
makes some kind of mess, those envelopes were, you would take off
little bags so that it would stick, looked like cellophane, so it was 
everywhere…everything makes mess.” EMA

Glues are worked with when assembling promotional articles; 
these can be volatile, health damaging substances that are 
hazardous not only for the workers but for their families including 
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children. Production method has a demonstrably negative impact 
on ZDENA’s health whose hands are being permanently hurt while 
assembling wire wools. She’s solved it by using gloves (her own 
expenditure). SILVIE has been on a treatment with her deformed 
hand caused by one-direction movement made when assembling 
cords (she carries out this work as a full-time job and from home 
as well). GITA describes consequences of using a glue; it is not her 
direct experience. 

“They were telling my grandma that it wasn’t very good and that 
she should try it and if some rash or something she should take it 
back straight away…and my mom went to help my grandma later 
on…and she had a alergic reaction, so she said grandma didn’t want 
that glue anymore ‘cause mom brought out in rash from head to heel, 
she looked as if plasty was coming off her, then she was sick with it
for three months.” GITA  

Because of all these complications women often resort to working
at night when they do not interfere with the everyday family life. 
Otherwise they are constantly made to take out the material and 
tools and then put everything away making their provisional 
working place within all horizontal areas in the household. Night 
work, especially in small flats, disturb other family members.    

It is obvious that even if home-based work’s fundamental benefit
should be combing work and family life manual work is extremely 
demanding with this respect. This paradox is proved in KARLA’s
situation who is on maternity leave and while taking care of her 
children she is working. She would need a separate workshop but 
working in a different room within the house would prevent her
from handling family duties. The only solution is to work in the
apartment despite children being exposed to potential danger and 
dissatisfaction of her husband.

“Now I have silk in one place, paints in another, beads over there 
on the table, simply there is something everywhere…I was thinking 
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about renting out, they were renting drying-rooms in our house, so 
we were thinking with my husband about it and we said yes…Well, 
but then we kind of, it’s easier for me to do the washing up, cook and 
go to the room where I string the beads for half an hour and then 
the kinds start annoying that they want something, so it’s better to 
stay here and cook than going somewhere for two hours…it’s true 
that it makes mess, the gels stink when they boil so my husband was 
annoyed sometimes but on the other hand it’s more comfortable that 
leaving home…so I cancelled the drying-room because there was no 
point. It’s better like this. But I’m saying, a room would be ideal, 
though…” KARLA

The fact she works at home in the presence of other family members 
who are not working it enables her to ask them for help if needed. 
It happens frequently in case of intermittent orders with earlier 
deadline. Help most often comes form her husband, her parents-
pensioners but also her elder children. In some cases husbands are 
involved in the work on a regular basis therefore women take on 
bigger workload. Husbands do so in their spare time after they
come from work. In one case the woman started working from 
home as her husband has been in a long term home care due to his 
health problems. He helps her. The interviewed couple on pension
also carries out the work together.

5.2.Flexible Working Hours?

Home-based work enables women to adjust their working hours 
to other task related to the family and the household. If they need 
to they can interrupt the activity. They can work in different time
spans and in different times within the day or night as they choose.
The module is different for women who look after children. They
are usually unable to work during a day. The exception is the period
when the child is asleep. If they manage to do some work it is short, 
for example half an hour interval between other activities. Majority 
puts the work off to evening or night hours. Childless women and
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couples with grown children plan their work in co-ordination with 
the other gainful occupation. They work with breaks during the
whole day if it is their only job. Employed persons usually work 
after they come back from work or in the evening while watching
TV. Nor night or weekend work is however an exception.

Even though majority of women can influence workload they are
given sometimes when an urgent order comes their providers need 
to have the work completed in advance. This risk factor is common
to all suppliers. In case of need they put pressure on workers so ha 
they would complete their assignment before the actual deadline. 
Women with the help of other family members often finish the work
during nights without being rewarded above standard earnings.

“They’re intermittent jobs, he said something and then wanted 
something else. (…) Well, and then it was like that everyone stayed 
up all Sunday night so that it’d be ready by morning…” ZDENA           

“It’s like that, we were to come on Wednesday but she called me now to 
come on Tuesday. I hadn’t finished it yet so I had to leave everything
‘cause she was coming on Tuesday ‘cause Germans called that they 
need to take and that they were missing some. So we took there in 
the evening. It’s like that, sometimes they call that for example they 
need one box so he (husband – ed. note) drives there, taking one box 
which is not worth the money…” SILVIE 

This uncertainty in both extremes is one of the biggest risks 
related to dependent manual  home-based work. It is also one of 
the reasons why home-based workers cannot get a standard work 
contract. Their employers would be obliged to provide them fixed
assignments or substitute tasks. When employing on “agreements 
to complete a job” or “agreements to perform work” they are free 
of this obligation. Moreover when the agreement is terminated 
they are not bound to fulfil longer resignation notice nor pay
compensation money. 
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Persons working independently perform they work in  intervals or 
on daily basis in their own pace after their finish at work. There is 
great difference in comparison with dependent workers because
they are not under pressure regarding working hours thus they 
regulate their income. 

The majority of women estimate their working time to 4 – 5 hours 
a day. In case of a full-time job it is legitimate 40 hours a week 
including weekend work. They state that in case of expeditious
orders they work even 8 – 10 hours a day. They do not monitor it
exactly because their wages are calculated as piece-work. Therefore
the data is rather estimative. Main criterion is a reward per piece-
work, hourly rate is less common. Here we find another hidden risk,
task wage disregarding the hours worked. Next chapter focuses on 
this matter.

5.3. Remuneration – Task-Wage in Cents 
Remuneration of manual home-base work is calculated on the 
basis of task wage. Hours spent on completing the work is not 
a relevant criterion for work providers. Number of made and 
assembled items is fundamental. As this is done in the sphere of 
un-normalized employment relations no bonuses are given; extra 
pay for weekend work, nights or extra hours do not exist either. 
Remuneration is calculated by amount per finished item whereas
rate per item is very low. Final reward pay does not include 
costs connected to manufacture, it means energy, time spent on 
preparation, wrapping of finished products and putting them into
boxes. Most workers collect material at provider’s contact point 
personally and afterward bring the finished products back there.
Apart from one exception no transport costs are refunded either 
despite the fact that majority of workers collect and deliver the 
products by cars. Only necessary tools and material like glue are 
provided.
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People who work independently do not face these problems. On 
the other hand, they are fully responsible for tools, material and 
service. With respect to purchasing in the regions where they 
sell their products it is not possible for them to include the costs 
to the final prize of the product. Nor include they time spent on
preparation and collection of the material. In case of products of 
nature it adds to weeks and months of unpaid activity. 

Remuneration vary from 2 000 to 8 000 CZK per month. Wages 
are flexible, they differ each month according to the amount
and type of work. Each product has its rate. It is usually sum in 
hellers or crowns (2 hellers – 9 crowns); it is often necessary to
assemble hundreds or thousands of items  in order to reach 100 
CZK reward. Rate of 9 CZK per item was exceptional. The rate
was predominantly within heller values (e.g. for assembling cards) 
up to 3 CZK (for assembling cord). As the wages are relatively low 
some women prefer to think in a general category of a monthly 
wage rather than piece-work or hourly rate. When asking about the 
hourly rate some admit they purposely do not calculate it because 
in that case they would have to face the fact that the reward is 
absolutely inadequate even with long working hours.

“Well, I woudn’t count that. Because some of the work is really for 
little money per hour but in the end when it’s all summed together 
for the whole month, it’s not that bad. But I can’t be counting exactly 
the hours I‘ve spent doing it.” IRENA    

“I better calculate it for pieces because when I calculated it by hours, 
out of curiosity, it was such a small amount that I prefer to count the 
pieces.” GITA

HELENA ratiocinates the same; she works independently: “I’d 
rather not count the hours, because then I’d just be upset.”

Other women have never thought of calculating their hourly rate; 
they did so only during the interview.
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“We’re paid per pieces when it’s for example 1 000 envelopes or 
wish cards, so it’s about 110 to 130 CZK… And we tell them (work 
provider – ed. note) for example, that we made 3 500 of them, and 
they calculate that but there’s no hourly rate…the reward is really 
minimal because those 1 000 items – to make, fold, string, stick 
together and put in the box, well it sometimes takes.. well it depends, 
a day, ot two…” RENATA

In relation to low wages let us point out frequently mentioned 
flexibility and possibility to choose one’s work pace and workload
viewed as an advantage and motivation for home-based work. It is 
more likely that women unconsciously or on purpose do not see 
the reality. Task wag,e which is on top of that set very low, forces 
them to work many hours without even reaching the minimal wage. 
Moreover, orders, work methods and rates often change. Each time
they have to learn to assemble a new product which takes unpaid 
time. However, some workers claim that they have a wide range 
of selection of types of activities especially within assembling 
promotional articles that provides certain variety of work. In reality 
they options are very limited. The ambiguity of relationship with
their work provider stems from ANNA’s statement; she praises 
him on one hand but on the other she reveals the ground of his 
attitude:

“I had work that I couldn‘t do very well, it was something, I was 
thinking – I’ll throw it away with my hands because I earned like 17 
CZK an hour…But It’s me, I don’t want to be picky, if there’s something 
new and they say – try it. I try it and do it even if I have to take on 
another task or more work to make it up the lost time…”ANNA

One worker mentions that even after having done her work she
does not know  piece work yet. She also says that she did not get 
paid in the past.        

The remunerations are predominantly inadequate and they would 
not be sufficient if they were the only source of income without
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complementary sources as stated by some women.

“I don’t consider it equal work. Because if we compare it with another 
job… it can’t be compared not even with respect to the pay…it’s more 
like complementary work while watching TV (…) I’m not that skilful 
to make both ends meet with manual home-based work to be able to 
stay at home with my child for example. Or I’d  have to have another 
work provider that would pay more.” IRENA

Despite that these wages play a significant role in the family
budgets. Especially when partners participate in work, this money 
is for example used for repaying mortgages, rentals, etc. The
amount of monthly wages from manual work is from home-based 
workers’ perspective sufficient argument for maintaining this
occupation even though when calculated in detail it is undoubtedly 
underpaid.

6. Manual Home-Based Work and Family 

6.1. Is Manual Home-Based Work an Effective Tool for
        Combining Professional Life with Family?

Home-based work enables women on maternity leave to adopt 
working pace to looking after the family and the household. They
give priority to family and household as well as their partners who 
are the main supporters. 

Women who leave home for a job carry out home-based activity 
after they return home and try to wedge in other family duties.
In the case of the interviewed pensioners they organise work and 
household chores with a total flexibility.

HELENA, MAGDA, KARLA, ZDENA and DARJA’s statements 
clearly show that the fact they work at home and thus cannot 
dedicate all their time to the family does not lead the other family 
members, precisely their partners, to a greater participation in 

29



family and household care. The overwhelming majority follows
the stereotype, it means that the woman looks after the family
and the man is considered the supporter even though both of 
them are working. Home-based work is also viewed as something 
above the standard chosen by the woman; however, it does not 
mean that the family structure should be re-organised and women 
provided conditions allowing them to perform the work. This
characteristics applies to all age groups. Out of the whole group 
only GITA assesses her partnership as equal. Her partner also 
participates in the activity. Other women state that partners help 
them occasionally but it is obvious that the main responsibility for 
child-care and household is laid upon them. They carry out the
work while doing other chores or in the evening or at night. Some 
of the respondents are satisfied with the division of the roles within
their family, however, the majority made the impression that they 
had rather reconciled with the situation.   

Many women disregarding their own reality opinion that partners’ 
co-operation and sharing the child care is essential. They claim that
the situation in the society is changing and men are being more 
counted on in the household sphere. The notion of co-operation
and duties of each partner differs. Their general opinions often
differ from the reality. SILVIE’s husband suffers a long term illness.
Silvie goes to work, her husband takes care of their son, he takes him 
to school, he prepares food for him and he partially looks after the
household. Together they assemble cords or promotional articles. 
Her husband helps her even though it is not convenient for him, 
it makes him nervous  and he would prefer to go to work but his 
health condition is preventing him from doing so. Nevertheless, 
Silvie thinks that “it’s always been like that, a husband is the family 
supporter, in the end a man’s got more power, he’s got more duties 
towards the family.”   

The role of a supporter is assigned to men in the majority of the 
responses. None of the interviewed women reflects the importance
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of her own wage within the budget. Nor women who have an  
occupation and apart from that work from home do not claim 
their participation on the financial support of the family with
respect to family roles division.  They associate their role more to
the household and child-care– except for a single  parent ANNA 
– despite the fact that their income forms part of the family budget. 
In some examples by equal share. Regarding the organisation of 
their family life gender stereotypes strongly dominates even though 
their general opinions they express are far more liberal.

HELENA has in the least original notion of partners’ role 
division:

“Since the beginning we’ve been used to doing almost everything 
together. Maybe ‘cause we started building the house so we never 
divided male and female work. Well it’s not like that my husband 
would wash up and stuff like that. Or cook. He cooked when I was
sick, it’s true. But otherwise regarding all those bricks cleaning and 
carrying mortar we were all doing, well in fact I was going with the 
mortar and he was building…” HELENA

When the women were asked about their partner’s approach to 
their work they usually defended themselves. KARLA and MAGDA 
who are on maternity leave with three children stress out that their 
husbands do not mind, nevertheless, the financial effect for their
family is so low that they would prefer if they dedicated the time 
to work in the garden or playing with children. This work means
mainly personal self-fulfilment for these women.

ZDENA and HELENA had to fight for this work. Their partners do
not see the financial effect as a strong argument.

“Well, he never really liked my wire wools, that instead of going to 
bed I’m making wire wools but I don’t care…He doesn‘t take it for 
equal work. It’s only the man who’s earning money not the woman, 
it’s normal…” ZDENA
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“Well, it’s been a while, so he got used to it but it was pretty tough at 
the beginning…” HELENA

Even women whose partners co-operate on manual home-based 
work mention disputes over it. Above all Silvie whose husband is 
made to do home-based labour in fact in voluntarily because due 
to his health he is in a home treatment and cannot have another 
occupation. 

“He helps me but sometimes he simply says – just leave it, go to bed 
– but I have to finish it. I’m sure he doesn‘t like doing it like any other
man wouldn‘t, such a fiddly job. He would’t like doing it all the time
but he does…he doesn‘t like it but he has to (…). Of course it’s not 
work for men, right…but he has no other remedy. He murmurs for a 
while but then gets down to it.” SILVIE

GITA who claims equal relationship with her partner  responds 
to a neutral question in a defensive way: ”Well, he hasn‘t’t really 
sweared or complained, never.” Like IRENA: “Well protesting, not 
really…”

It seems that low wages inadequate to the effort taken and the time
spent on doing the task and the inconveniences for the household 
are most likely the reasons why most women are not understood 
and supported in relation to their manual work by their partners. 
Gender stereotypes play certainly its important role asserting 
priority role of family carer including the husband to the woman. 
It means that male partners would get over the financial gain in
favour of more care and dedication to the family and household 
from their female counterparts. Nevertheless, women keep their 
manual work despite not satisfying working conditions and low 
wages. An important aspect will be the element of personal self 
fulfilment and “usefulness” and contribution to the family and  the
society. Except for MAGDA and KARLA who invest their income 
from manual work to other material for production, other women 
are taking part in the family budget and as well in the role of a 
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supporter even though they neglect its apart from responsibilities 
they have towards their family.

7. Pros and Cons of Manual Home-Based Work from 
     the Respondents’ Perspectives    
    
Assessment of pros and cons of home-based work is within the 
group of respondents rather paradoxical. Women usually praise 
time flexibility and possibilities to organise a day according to
their needs. They stay in bed little longer in the morning or at
the same time they can work at night whenever it is convenient. 
They appreciate that they are not monitored and do not have to
commute to work which would be financially demanding and time
consuming. They stress out the possibility of leaving the work for a
while to cook lunch, look after a child and go back to work. Home-
based work is also time spent in a positive way. OLGA thinks that 
it is positive that she can work even when she is sick. However, this 
“can” may often mean “must” in this case because if they take on
certain number of pieces to be assembled their work provider does 
not care if they get sick because they work from home. Then they
are made to work even if they are sick moreover often without a
sick pay claim. Some women do not mention any disadvantages 
and they claim to be satisfied.
The fact that a home-based worker is one’s own boss is described
as a disadvantage too. When personal and occupational activities 
are mingled it is very difficult to keep one’s self discipline. There
appear many situations or other activities that would be done 
in preference, so women have to sometimes force themselves to 
manufacturing. Lack of time is also disadvantageous as the low 
task wage make women work long hours despite work’s declared 
flexibility.     
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“So, you come form work, you have a coffee, cook something quickly
and back to work again…it’s in fact 12 hours, 13 hours of work…So 
it goes, everyday.” SILVIE

ANNA is happy about the flexibility in organisation of her day:

“It’s exactly the working time that suits me, I can work whenever 
and however I want to. If I decide that I don’t need the money this 
month than I’m fine with having less, I hang around doing nothing,
I don’t mind. I can leave whenever I want to, go shopping, arrange 
everything, do everything (…) I work according to my decision in 
order  to be happy.”

On the other hand she admits that she has not had a free weekend 
and has not been on holiday for 12 years since she started working 
from home.

Possibility of swapping work and family care within one day is 
primarily characterised as undoubted advantage, however on the 
other hand it is a stressful factor.

“…that you spend a whole day doing it because you don’t have time 
to do anything else. Sometimes you even don’t have time for the baby 
‘cause you have to be sitting…And he wants this and that, he wants 
to play or go outside. So me, for example, I haven’t left the apartment
this week so I feel like being in rush all the time…” SILVIE

“Time is the disadvantage, for sure, it’s takes loads of time at the 
expense of everything else, those necessary chores like cleaning, doing 
the laundry and stuff like that, one tries to do them as quickly as
possible to have time for such things or combine it together somehow.” 
HELENA

Home-based work also brings a feeling of isolation. 

“One become somehow tougher and degenerates somehow or I don’t 
know how to express myself ‘cause you‘re not in touch with people.” 
ILONA
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Disorder connected to manual work and last but not least low 
wages are considered disadvatageous. 

“The disadvantage is that it’s not evaluated well that you can’t do it 
just for couple hours to live on it and enjoy doing it.” HELENA

“No, I wouldn‘t recommend it to anyone, this kind of work, no. 
Maybe if you found some other work, really, I mean it, something 
more profitable or paid better, maybe easy as well. But this kind of
work, such fiddle jobs, I mean these leaflets, envelopes, I wouldn‘t
recommend that to anyone. It’s so underpaid. I think that these 
people are real rip-offs ‘cause they know people need money so they
always take that job, doesn‘t matter if it’s for 70 hellers or 50, because 
it’s still money for me. So I think, I wouldn‘t suggest that to anyone. 
Only in difficulties, really only ‘cause of that.”SILVIE    
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8. Conclusion 

Manual home-based work could be an alternative for combining 
family and professional life under the circumstances that the 
conditions under which it is being carried out would improve. It 
could serve as a flexible form of income not only for small children‘s
parents but for everyone who needs or has to combine work with 
staying at home. It would provide a source of income for people 
that do not perform knowledge-based work, which is the most 
common form of home-based work, as they have more manual 
skills.

However, our research shows that our respondents’ situation 
prompts to work that cannot be compared to flexible forms of
employment within knowledge skills. It is thus not based on the 
will to combine professional life with personal. Occupation in the 
sense of expertness and the wish to carry out work at home does 
not play a significant role. Manual home-based work as we have
described does not – without the exceptions - require any specific
skill or education. It means that reason for choosing this type of 
work is not performing the profession outside the workplace. On 
the contrary, people (in our patter rather women) opt for manual 
home-based work in order to make most of their time they have to 
spend at home thanks to various reasons. They are people who are
not able to have a standard job due to maternity leave, disability, 
unemployment or retirement pension. The other group is formed
by people who take on home-based manual work apart from 
their regular employment and perform it in order to earn extra 
income.  

Apart from one respondent who is supported by her parents home-
based work did not form the main source of income for none of 
the respondents within our pattern. It was an extra income in all 
cases. It is the characteristic of an extra wage cited alongside with 
“abnormality” of this work and its workplace, i.e. home that lead the 
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women to agree with rather disadvantageous working conditions. 
Criteria usually assessed with standard work were not taken into 
consideration. It is partially due to the low remuneration and its 
piece-work wage calculation which is not a regular procedure for a 
standard employment. All these aspects of home-based work make 
it resemble temporary or extraordinary work even though this 
work has been performed for many years. Besides its advantages 
like flexibility of working day organisation and absence of constant
monitoring by a boss these activities bring predominantly risks 
and disadvantages.

Low remunerations is seen as its crucial disadvantage for both 
groups of workers, i.e. those working dependently on their 
work provider and those working independently whose activity 
resembles a business, however, without the trade license. It is not of 
great value if the persons dependent on the provider are employed 
or work “off the books”. If there is a labour relation between the
worker and the work supplier it is  agreements to complete a job 
and agreements to perform work, it means flexible forms of work
contracts without any standard employee benefits. The women are
fully dependent on the work provider without any possible chance 
to influence one’s income or working conditions.  

Piece-work is not the cause of low incomes; it is more convenient 
form of remuneration for worked carried out outside the office,
i.e. out of reach of employer’s control. The disadvantage is the low
piece rate. In fact the women workers are not able to earn enough 
in order to keep the home-based work as the only source of income 
even when completing many assignments. Home-based work is 
also intermittent with periods of semi-finished products supply
hold-ups (lasting up to several months). On the other hand there 
are urgent orders that make the women assemble great amount of 
products immediately without the possibility of organising their 
time according to their personal needs. The mentioned flexibility
is thus often only delusive.
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Home as a workplace can be a comfortable solution for combining 
family care or child- care with earnings. There are no transport
costs related to commuting to work. On the other hand it brings 
problems related to the lack of space designated for work or 
jeopardising safety or health of other family members exposed 
to work. Work done simultaneously with looking after a child
or doing household chores is stressful for many women because 
they interrupt they work in order to do other activities as their 
family does not respect their employment duties. The least but last
is the fact that the workers paradoxically finance the electricity
costs, tools or delivery of the finished products to the company’s
headquarters for their employer’s sake.

Manual home-based work is not regarded  much positively by the 
workers’ partners most likely due its low wages and inadequate time 
spent performing it. The women defend themselves and advocate
their work at the expense of family care which their partners would 
be grateful for despite the financial loss in the family budget. On the
other hand it is not evident that their partners should make their 
situation easier by taking some of their household responsibilities. 
Traditional division of family roles persists in the majority of the 
respondents’ families even though many of them would appreciate 
if the duties were split between the partners more equally.

In conclusion we can claim that this form of work described by our 
respondents cannot be satisfactory for persons who would like to 
combine family life with working environment through manual 
home-based work (providing that it would be the only family 
income). However, the general lack of part-time jobs or flexible
working conditions for parents (predominantly women) with 
small children makes it the only option. Most likely there is no 
other alternative combining family and work for manual workers 
besides underpaid and insecure products assembling available in 
the labour market. As described above assembling articles becomes 
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an extra wage adding to the other sources of financial income.
People who accept this work are facing all disadvantages it brings 
including low remuneration. 

Manual home-based work is very often the only alternative for
migrant families, though it is highly inconvenient. It is a type of 
work that doesn‘t require specific professional or language skills.
It can be carried out without any legal documents, which often
takes many weeks to arrange. Migrants generally do not have other 
choices due to discrimination at the labour market. They are very
vulnerable which makes them easy victims of misusing as a cheap 
source of labour.  

The phenomenon of home-based manual work in the Czech 
Republic should undergo further research. The improvement
of the current state requires more information on the subject. 
Nevertheless, EKS believes that this publication will contribute to 
the discussions arising with respect to changing trends in the Czech 
labour market. This issue should be discussed by employers, trade
unions and by governmental authorities. It should be included in 
debates concerning combining professional and family interests 
as well as debates on decent working conditions for home-
based workers and. The role of migrants in this sphere should
be discussed alike. This topic is relevant for debates focusing on
diminishing the gender stereotypes in the society and establishing 
equal opportunities in the labour market where women maintain 
their disadvantageous and less secure position than men not only 
in the sphere of work.
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